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Apprentices are employed and receive a salary 

An apprenticeship combines practical training in a job
with study

A qualification taken during an apprenticeship is equal
to the same qualification taken elsewhere
Depending on the apprenticeship, upon successful completion,
apprentices may be eligible to apply for professional registration

If not already achieved apprentices will undertake
maths and English qualifications 

Apprentices are entitled to a minimum of 20% ‘off the
job’ training time as part of their job.
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Partner

https://haso.skillsforhealth.org.uk

Career progression is not linear.  
You can step in or out at any

point depending on your
experience, career goals. You
must check that you meet the

entry requirements for the
apprenticeship you select.

You may also be
interested in 
 mentoring,

teaching, leadership
or management
apprenticeships.
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Recruitment
Resourcer

HR Support  
Business Administrator

Recruitment Consultant

Employability
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Coach

https://www.jobs.nhs.uk/
https://haso.skillsforhealth.org.uk/
https://haso.skillsforhealth.org.uk/
https://www.healthcareers.nhs.uk/
https://www.healthcareers.nhs.uk/
https://www.healthcareers.nhs.uk/
https://www.hee.nhs.uk/our-work/apprenticeships
https://haso.skillsforhealth.org.uk/standards/#standard-12607
https://haso.skillsforhealth.org.uk/standards/#standard-12607
https://haso.skillsforhealth.org.uk/standards/#standard-12607
https://haso.skillsforhealth.org.uk/standards/#standard-3097
https://haso.skillsforhealth.org.uk/standards/#standard-3097
https://haso.skillsforhealth.org.uk/standards/#standard-3097
https://haso.skillsforhealth.org.uk/standards/#standard-3097
https://haso.skillsforhealth.org.uk/standards/#standard-3097
https://haso.skillsforhealth.org.uk/standards/#standard-2894
https://haso.skillsforhealth.org.uk/standards/#standard-5552
https://haso.skillsforhealth.org.uk/standards/#standard-5552
https://haso.skillsforhealth.org.uk/standards/#standard-364
https://haso.skillsforhealth.org.uk/standards/#standard-28943
https://haso.skillsforhealth.org.uk/standards/#standard-28943
https://haso.skillsforhealth.org.uk/standards/#standard-13872
https://haso.skillsforhealth.org.uk/standards/#standard-13872
https://haso.skillsforhealth.org.uk/standards/#standard-13872
https://haso.skillsforhealth.org.uk/standards/#standard-3092
https://haso.skillsforhealth.org.uk/standards/#standard-3092
https://haso.skillsforhealth.org.uk/standards/#standard-3092
https://haso.skillsforhealth.org.uk/standards/#standard-3092
https://haso.skillsforhealth.org.uk/standards/#standard-3092
https://haso.skillsforhealth.org.uk/standards/#standard-3092
https://haso.skillsforhealth.org.uk/standards/#standard-3092
https://haso.skillsforhealth.org.uk/standards/#standard-396
https://haso.skillsforhealth.org.uk/standards/#standard-10334
https://haso.skillsforhealth.org.uk/standards/#standard-383
https://haso.skillsforhealth.org.uk/standards/#standard-5559
https://haso.skillsforhealth.org.uk/standards/#standard-14472

