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Healthcare
Apprenticeships

e Workplace pensions consultant
or administrator You may also be interested in academic,

research, mentoring, teaching, leadership
or management apprenticeships.
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¢ Procurement & Supply
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level 4

Click on the circles to find out more
about each apprenticeship
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@ Depending on the apprenticeship, upon successful completion,
apprentices may be eligible to apply for professional registration

https://haso.skillsforhealth.org.uk
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