HOW TO FUND THE
SALARY OF APPRENTICES

The main difference between apprentices when compared with traditional
students, is that apprentices are employed for the duration of their
apprenticeship. This means that employers must find the salary costs for
the student during training and manage their release time and backfill
during study.

The salary backfill element has been cited as a barrier to increasing the
number of apprenticeships in primary care, however when compared to
the long-term return on investment the case can often be made for that
initial investment.

No one solution works for every organisation, however the below are
worth considering when exploring how to fund apprenticeships in your
organisation:

Q

RECIPROCAL
PLACEMENTS

Could you work with other local
employers and your training provider to
organise reciprocal placements; when
your learner is on placement you then
receive an equivalent learner to replace
them.
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